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FLA Audit Profile
Country
Name of Factory
Independent External Monitoring 
Organization
Date(s) in Facility
FLA Affiliated Compan(ies)
Number of Workers
Product(s)
Production Processes
[Status]
Completed, 
Pending, On-
going
Company Follow-Up Documentation External 
Verification 
(Date)
Documentation Company Follow-Up (cite 
date of planned or follow-up 
visit, if appropriate)
Documentation
GEN 2: Ensure that all Company 
factories as well as contractors and 
suppliers inform their employees 
about the workplace standards orally 
and through the posting of standards 
in a prominent place (in the local 
languages spoken by employees and 
managers) a
Noncompliance Ongoing No COC posted in the factory and the 
workers did not aware of COC.
During the follow up on 
February 18,2008, code 
was observed to be 
posted in prominent 
places in the factory. 
Factory has provided 
CoC training to almost 
all workers, and trainings 
will be given periodically 
to all workers.
Review of 
relevant 
documentation 
given to 
workers at the 
training
F.1 General Compliance Forced 
Labor
Risk of 
noncompliance
Ongoing The factory did not provide the copy of 
employment contract to the workers. 
During the follow up on 
February 18,2008, it was 
found that not all 
workers had copies of 
their employment 
contracts
Review of 
relevant 
documentation 
and interview 
of workers
H&S.1 General Compliance Health 
and Safety
Noncompliance Ongoing There was no inspection of working 
condition (light, chemical) conducted 
in the factory.
During the follow up on 
February 18,2008, this 
issue has found 
corrected
Observation
H&S.5 Health and Safety 
Management System
Noncompliance Pending The safety unit was not established. In 
addition, not all foremen and executive 
level received training in as safety 
officer.
During the follow up on 
February 18,2008, this 
issue has found 
corrected
Review of 
relevant 
documentation 
and workers' 
interviews
H&S.7 Notification and Record 
Maintenance
Noncompliance Completed The safety committee did not held a 
meeting every month.
During the follow up on 
February 18,2008, this 
issue has found 
corrected
Review of 
relevant 
documentation 
and workers' 
interviews
H&S.10 Safety Equipment and First 
Aid Training
Noncompliance Completed Some of first aid kits did not have first 
aid supplies and medicine.
During the follow up on 
February 18,2008, this 
issue has found 
corrected
Observation
H&S.21 Medical Facilities Noncompliance Completed Doctor work in the factory only 2 hours 
per week.
During the follow up 
conducted on February 
18,2008, it was found 
issue has improved. 
Factory has a written 
approval from the 
government to accept 
factory using the hospital 
service instead of hiring 
doctor on site. Factory 
still has doctor on site 2 
days per week for one 
hour per day
Review of 
relevant 
documentation
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[Status]
Completed, 
Pending, On-
going
Company Follow-Up Documentation External 
Verification 
(Date)
Documentation Company Follow-Up (cite 
date of planned or follow-up 
visit, if appropriate)
Documentation
FLA Code/Benchmark Compliance Status Description of noncompliance, risk of 
noncompliance or uncorroborated 
evidence of noncompliance
Updates (Cite Date of Follow-Up) Third-Party Verification Company Verification Follow-Up
Other Noncompliance Completed Fire alarm was not tested at least once 
a month.
During the follow up 
conducted on February 
18,2008, it was found 
was corrected. Records 
shown show fire alarms 
are tested at least once 
per month
Review of 
relevant 
documentation 
Other Noncompliance Completed The factory did not hold a meeting 
with the social welfare committee in 
every 3 month.
During the followup on 
February 18,2008 it was 
found that the social 
welfare committee holds 
meeting with records 
every 3 months
Review of 
relevant 
documentation 
and interview 
of workers
HOW.1 General Compliance Hours of 
Work
Noncompliance Ongoing From the time record reviewed it was 
found that, there are some workers 
have been worked overtime over 12 
hrs/week (13-22 hrs) in Jan, Feb, Mar 
and Jun 2007.  
During the follow up on 
February 18,2008, it was 
found that some 
workers, 24% of the 
factory, is till working 
overtime hours. Weekly 
hours ranged from 60 -
72 hours per week 
during some weeks in 
october 2007 thru 
January 2008. According 
to the monthly 
production output 
record, factory has 
overloaded the factory 
for production. Factory 
management is making 
efforts to ensure that 
overbooking of factory 
does not occur
Review of 
relevant 
documentation 
and interview 
of workers
HOW.3 Meal and Rest Breaks Noncompliance Completed The factory arranged the rest period to 
the worker who worked overtime more 
than 2 hours (4 hours) but the 
arrangement of rest period was not 
correct. Since the workers have to 
work overitme 2 hour before they get 
20 minutes break and after 20 minutes 
bre
During the followup on 
February 18,2008 it was 
found that the factory 
now provides 30 minutes 
of rest before workers 
work their overtime
Review of 
relevant 
documentation 
and interview 
of workers
WBOT.1 General Compliance 
Wages, Benefits and Overtime 
Compensation
Uncorroborated 
noncompliance
Ongoing The worker's employment contract 
stated that the workers will be paid as 
daily rate wage.  In practically, the 
employer calculates the workers’ 
wages on a work unit perform.  In 
addition, the piece-rate paid workers 
should receive the wage for holiday or 
During the follow up 
conducted on February 
18,2008, it was found 
that this issue has not 
been corrected fully. The 
factory management has 
ensured that all piece 
rate workers will be paid 
accurately for holidays, 
leaves, etc. starting 
March 2008
Review of 
relevant 
documentation 
and interview 
of workers
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